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in the alleged incident of bullying within 24 hours after SES administration is made aware of a
student’s involvement in the incident and discussing, as appropriate, the availability of social work
services, counseling, school psychological services, other interventions, and restorative
measures, SES shall make diligent efforts to notify a parent or legal guardian, utilizing all contact
information it has available or that can be reasonably obtained by SES within the 24-hour period.
"Restorative measures" means a continuum of school-based alternatives to exclusionary
discipline, such as suspensions and expulsions, that (i) are adapted to the particular needs of the
school and community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a
positive and productive learning climate, (iv) teach students the personal and interpersonal skills
they will need to be successful in school and society, (v) serve to build and restore relationships
among students, families, schools, and communities, (vi) reduce the likelihood of future disruption
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e Pregnancy and Related Conditions Harassment may include pregnancy,
childbirth, termination of pregnancy, lactation, related medical conditions, or
recovery from these conditions. This can include issues such as lactation using
or not using contraception or deciding to have, or not to have, an abortion.

Harassment often involves a man harassing a woman, but prohibited harassment can also
involve a woman harassing a man or harassment between members of the same race, color, age,
religion, creed, ancestry, race, national origin, physical or mental disability, sexual orientation,
gender identity, sex stereotypes, and sex characteristics, marital status, pregnancy or related
conditions, military status, or other protected group.

Not every incident resulting in hurt feelings or discord will involve a violation of this Policy. At the
same time, employees and students should not be quick to dismiss or denigrate complaints or
observed incidents of discrimination, harassment or retaliation simply because it would not have
bothered them or because they felt it was meant as a joke. All Individuals are encouraged to
report even isolated or individual instances of discrimination, harassment or retaliation that they
believe may violate this Policy because such instances may be symptomatic of a larger problem.

D. Legal Definitions and SES Policy

It is important to bear in mind that stricter standards of behavior than those provided by law may
apply under the School’s policies in order that we may prevent inappropriate verbal and physical
conduct. Conduct need not meet the legal definitions of harassment, discrimination, or bullying
to violate the School’s expectations for appropriate behavior. The School’s efforts to enhance its
protection of students in no way expands an individual’s rights under the law.

E. Conduct Involving Third Parties

This Policy applies when, while on SES property or conducting SES business, Individuals
encounter discrimination, harassment or retaliation from third parties, such as consultants,
contractors or other personnel who deal with SES. This Policy also applies when an employee or
student harasses or retaliates against a consultant, contractor or any other third person who
contracts with SES. Harassment involving a third party is covered by this Policy and should be
promptly reported. SES is committed to investigating and taking appropriate remedial action to
end discrimination, harassment or retaliation involving third parties.

F. Sexual Conduct and Romantic Relationships

Sexual conduct and romantic relationships between students and employees are strictly
prohibited as it may subject SES and the individuals involved to civil and criminal liability.
Employees who have knowledge of a possible violation of this Policy must report it to the
SES Human Rights Officer immediately. Failure to report this information is itself a violation of
this Policy and can subject an employee to discipline, up to and including discharge.

G. Retaliation Prohibition
SES forbids reprisal or retaliation against any Individual who opposes any form of
discrimination, harassment or bullying, files a complaint, testifies, assists or participates in any

manner in an investigation, proceeding, or hearing, conducted by SES. Forms of retaliation
include, but are not limited to, suspension, demotion, failure to hire or consider to hire, failure to

Revisgd and Updated 12/19/2024






e Ensure the student’s access to a clean, private space for lactation.

e Inform the student of SES’s obligations to students who are pregnant or experiencing
pregnancy-related conditions and restrictions on recipient disclosure of personal information,
as well as provide the recipient’s notice of nondiscrimination.

SES does not require supporting documentation (on the above) from a student unless doing so is
necessary and reasonable. For example, SES does not require documentation when it has already
been provided or relates to lactation needs; the need is obvious or one of various routine and simple
modifications set forth in applicable regulation; or when modifications, leave, or other steps outline
under applicable regulation are available to students for non-pregnancy-related reasons without
submitting supporting documentation.

Il. Reporting Procedures

Any Individual who believes he or she has been the victim of bullying, discrimination, harassment
or retaliation, as set forth above, by any other Individual should report the alleged acts immediately
to their building administrator who is then responsible for immediately reporting to the SES Human
Rights Officer(s). If the individual is not comfortable reporting directly to their building administrator,
they can report directly to the SES Human Rights Officer(s). The SES Human Rights Officers, Cara
Sullivan or Richard Grenda, are the designated individuals who respond to actual notice of an
allegation and who oversee the implementation of this Policy. If a student needs assistance in
determining whether harassment or sexual harassment has occurred, they are encouraged to
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formal report forms is not mandated. Nothing in this Policy shall prevent any Individual from
reporting bullying, harassment, discrimination or retaliation directly to a member of the SES Board
of Directors; provided, however, that the SES Board of Directors will make a mandatory report to
a SES Human Rights Officer.

A. In eea-3()6( )-4(t)-4(0)23( )]o-2.26 of the SES Board
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age, religion, creed, ancestry, national origin, physical or mental disability, sexual
orientation, military status or other protected group status;

° oversee the investigative process;

° be responsible for assessing the training needs of SES employees and students
in connection with the dissemination, comprehension, and compliance with this
Palicy;

) arrange for necessary training required for compliance with this Policy; and

° ensure that any investigation is conducted by an impartial investigator who has

been trained in the requirements of equal educational opportunity, including
bullying, discrimination, harassment and retaliation, and who is able to apply
procedural and substantive standards which are necessary and applicable to
identify unlawful conduct, recommend appropriate discipline and remedies when
bullying, discrimination, harassment or retaliation is found, and take other
appropriate action to rectify the damaging effects of any prohibited conduct,
including interim protection of the victim during the course of the investigation.

If any complaint involves a SES Human Rights Officer, the complaint shall be filed directly
with a member of the SES Board of Directors.

C. SES and its Human Rights Officers will respect the privacy of the complainant, the
individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with SES’s legal obligations to investigate, to take appropriate action, and to conform
with any discovery or disclosure obligations.

D. Consistent with Federal and state laws and rules governing student privacy rights,
SES and its Human Rights Officers will inform parents or guardians of all students involved in
alleged incidents of bullying, discrimination, harassment and retaliation and will, if appropriate,
discuss the availability of social work services, counseling, psychological services, and other
interventions and restorative measures within 24 hours of the initial reporting.

E. The right of an Individual to prompt and equitable resolution of the complaint filed
hereunder shall not be impaired by the Individual's pursuit of other remedies. Use of these
procedures is not a prerequisite to the pursuit of other remedies and use of these procedures
does not extend any filing deadline related to the pursuit of other remedies.

F. Several behaviors listed as sexual harassment may also constitute physical or
sexual abuse. Thus, under certain circumstances, alleged harassment may also be possible
physical and/or sexual abuse under federal, state or local law. Such harassment or abuse is
subject to the duties of mandated reporting and must be reported to the appropriate governmental
agency immediately. Any questions about the duties of mandated reporting should be directed to
the principal or a SES Human Rights Officer.

G. If both parties agree, it may be possible to resolve a complaint through a voluntary
conversation between the complainant and the Individual accused of bullying, discrimination,
harassment or retaliation, facilitated by a SES principal or by the designated SES Human Rights
Officer.
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conversation may remain confidential and no further action needs to be taken. The results of an
informal resolution shall be reported by the facilitator, in writing, to the SES Board of Directors.

H. If the complainant, the Individual accused of harassment, discrimination, retaliation
or bullying, or the SES principal/Human Rights Officer chooses not to utilize the informal
procedure, or feels that the informal procedure is inadequate or has been unsuccessful, he or she
may proceed to the formal procedure. Any student complaint against an SES employee shall be
handled through the formal procedure.

1. Investigation

A. Upon receipt of a report or complaint alleging bullying, discrimination, sexual
harassment, harassment or retaliation based on an Individual’s actual or perceived color, race,
religion, age, creed, ancestry, national origin, physical or mental disability, sexual orientation,
military status or other protected group status, the SES Human Rights Officer shall (i) investigate
whether a reported act of bullying, discrimination, harassment or retaliation is within the
permissible scope of SES jurisdiction and (ii) immediately undertake or authorize an investigation.
That investigation may be conducted by SES officials or, if appropriate, by a third party designated
by SES.

B. The investigation may consist of personal interviews with the complainant, the
Individual(s) against whom the complaint is filed, and others who may have knowledge of the
alleged incident(s) or circumstances giving rise to the complaint. The investigation may also
consist of any other methods and documents deemed pertinent by the investigator.

C. Consistent with F
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appropriate formal or informal action to address, and where appropriate, remediate the violation.
Appropriate actions may include but are not limited to counseling or social work services, social-
emotional skill building, restorative measures, awareness training, parent-teacher conferences,
mediation, warning, suspension, transfer, remediation, or termination. If the SES Human Rights
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